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Ask the Members:
What do you think about our governor and the
propositions he put on the November ballot?

Jerry Cordova
Roadway Express |
Local 287 19

|
“Terrible actor, terrible gover- - ;
nor! We're heading in the
wrong direction. It’s all about
the rich and the poor and get-
ting rid of the middle class.
That’s what the propositions
are all about.”

» 5 ’ :

(L to R) Art Pulaski, Cal/forn/a Labor Federation; Sharon Cornu, Alameda Central Labor Council;
CJ Wilson, South Bay Labor Council; Karen Araujo, Monterey Labor Council/Local 912; and
Chuck Mack, Joint Council 7, deliver the message to worksite political coordinators at the Sep-

tember organizing meeting.

Teamsters gear up to defeat
anti-worker propositions

Larry Belfield
Los Altos Garbage
Local 350

“| believe he hates unions. He's

political coordinators meetingworkers. He said he wouldn't touch
had one major item: building apensions or public education. It was
plan to stop the anti-worker proposiall a lie,”said California Labor Feder-

The agenda for the September 1®ouldn’t do anything bad to injured

tions on the November 8 Special Elecation Secretary-Treasurer Art Pulaski.
tion ballot (Props 74-78). “The final tally in this election may
Members from every Local Unionbe so close that Teamster members could
in Joint Council 7 came together tanake the difference,” Pulaski added.
learn how the propositions would im- “This state has its share of prob-
pact unions and union memberdems, but these propositions don’t pro-
who's behind the anti-worker proposivide a solution,” said Joint Council 7
tions, and what they need to do to md?resident Chuck Mack.
bilize the rest of their Local Union’s “It used to be that we had statewide
members and families. elections every two years. But with
“Arnold made a lot of promisesthe Recall Election in 2003 and this
when he took office. He said he

an actor; whoever gives him the
script is who we need to deal
with. He portrays himself any
way he likes—it’s all about
money. | think big business is
behind the propositions, just like
with CAFTA. American workers
are running out of work.”

Ramona &
continued on page 4

Sergio Mancilla
Birdseye Foods
Local 912

November 8 Special Election

Sergio: “He’s anti I Teamster Recommendations !
union. He’s not for [ Proposition . . . . . Recommendation I
the working people i 73 ..... No recommendation |
who need to earn [ [
a paycheck and
get benefits for our [l |
‘ kids. Too bad we | |
M A0 . = ™ |oston Prop 72
(the Health Care Initiative)}—not enough people knew about I I
it. We need to understand the propositions so we can keep I I
our benefits.”
Ramona: “He doesn’t have feelings for anybody. He’s cutting 1 1
social programs and taking away from kids. He's an immi- | |
grant but he’s taking away rights and opportunities for other [ Register to Vote — Deadline: October 24 I
immigrants, like allowing them to get drivers’ licenses. He Apply for an absentee ballot — Deadline: November 1
forgot his roots.” :. Vote — for your rights as a union member .:
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Teamsters split from AFL-CI0; new Goalition to focus more on organizing

By CHUCK MACK

The AFL-CIO convention is usual
ly a pretty staid affair, predictable wit
few surprises. That wasn't the cas
this year as the Teamsters and th
other international unions, the Servid

Solidarity remains at State

and Local levels
It's not our goal to divide the trade
union movement, rather to reform it.
We will continue to participate with
Central Labor Councils and State Fed-

Employees (SEIU), the Needle Trad eration of Labor if allowed.

and Hotel Workers (UNITE',HERE) ) f Initially, John Sweeney told State

and the Food and Commercial Wor ! i Feds and Labor Councils that they

'?hrz \II(LLJJI)TSX\:])\/:riY(;?]et?]etS?/vgj)(; r?((jtf(; These Teamster delegates to the AFL-CIO con\{ention /n Chicago never made COUl_d_ n0t_ accept per Capit? or allow
it. Instead they helped launch the Change to Win Coalition. participation from local unions who

tend. On the following day, the Tean. had disaffiliated from the national
sters and SEIU announced their disatipdated structure that will give theganize given today’s political and ecoar| -C10. Within a week he had mod-
filiation from the AFL-CIO, and the |argest affiliates a voice comparable taomic climate. They’re wrong. ified his position to allow participa-
UFCW left a few days later. our numbers and paid per capita. SEIU, UNITE-HERE and the tjon at the local and state level provid-
The Laborers International Unionwhile the AFL made some nominalTeamsters have shown that if you praad the local leadership renounced dis-
and the United Farm Workers joinednoves, in the end, the Coalition uniongide the resources, make the commifgfiliation by its national body and
these four unions to form the Changgetermined that it wasn’t enough.  ment, hire the talent and proceedaid a 10% per capita surcharge. That
to Win Coalition. The Carpenters also  Today's labor movement is in cri-strategically, you can in fact organizegidn't go over very well.
got into the act. They had left thesis. Fifty years ago, we representelf's tough going, difficult and frustrat- At this point, the local relationships
AFL-CIO a couple of years ago; nowone in three workers; today it's one iring, but not impossible. are muddled. In California, the State
they announced they would bring theifwelve. The downward trend will con-  Disaffiliation by the Teamsters wasred and larger councils want to con-
500,000 members into the Coalition. tinue at an accelerated rate if drastieot driven by personal ambition asinye the relationship. We do too.
At presstime, the Change to Wirsteps are not taken. some have suggested, nor was it driviime will tell.
Coalition is bringing 500 delegates These facts and concerns drove then by anger, hostility or personality. It The National Building Trades is
from these seven unions to St. Louiseamsters and SEIU to disaffiliate anavas driven by reality. John Sweeney i8lso backpedaling. They initially took
to ratify a constitution and beginform the Change to Win Coalition. In-a decent person and a good tradghard line, but pressure from interna-
working as a new labor federation. cremental change won't get it; theranionist. He is wedded, however, tQional unions still affiliated and local
What’s up? has to be dramatic reform. the status quo. building trade councils has caused a
The decision by the Teamsters ang We bellgve_ in a more aggressive We are a_bo_u_t change, a new ?gen%assessment that is still unfolding.
rand of unionism, and we believe thaand new priorities. We are looking to  The winds of change blowing in

the other so-called “dissident” union§ ) .
o . labor’s problems can only be resolvetbuild a stronger, more militant an i i
came after months of negotiations wit P y g dChicago brought a hurricane of press

: organizing new members and enmore effective Teamster union in th ia at-
the AFL-CIO on the questions Ofp)cgwe?ing wogrkers Resources need &hort run, and in the long run astrong%ovgrage' ' generated more medla "
structure, accountability and priorities ' ’ ’ %ntion for labor than anything else

. : : be redirected—away from bureaucramore effective labor movement. " i
Coalition unions, simply put, want to _ y Tra _ _ over the_last 50 years. That’s _the_klnd
ey and into new organizing programs. In this case, change is not onlyf attention that worker organizations

cut administrative expenses, reduc Some International Union Presi-good, it's imperative if we're to deliv- and workers need if they are going to

'g‘r':;'rlegrsbg;e?ﬁgrzfée?n%vgu\;;?redents on the AFL-CIO Executiveer for our members. survive.
9 ' %ouncil claim it's impossible to or-

Hoffa statement at Change to Winfounding convention

Saint Louis, MO — September 27, 2005
General President James P. Hoffa was the first Interna- We will stand together. We will fight together.

tional President to address the founding convention of ..We are reaching out to new worker communitigg: (USPS 395-880)
the Change to Win Coalition in St. Louis on SeptembeAfrican-American waste workers in the South; Latino pdnt
. ) ) i : : (ISSN 0468-690X)
27. Here are excerpts from his speech. drivers on both coasts; and Hispanic construction workprrs
Today, we make history. Today, we set a new path ff70ss the nation. The Northern California Teamster is pub-

the American worker. The most militant, progressive andAnd we are reaching out to those who are most in neidhe 5 times per year (February, May,

activist unions join together to create something new. Right now on the Gulf Coast, hundreds of thousands| gfqust October, and December) by:
We have a vision of growth an workers lives have been destroyed.

sum of its parts. Six million workers the way the American  wrong people. Who got the first no-bid250 Executive Park Bivd., Suite 3100

es and construction workers: truck dri ates. We are putting our the devastated region—to repeal DavigPeriodicals Postage Paid at the San Fran-

ers and grocery workers; locomotive e 10N1€Y where it needs t0 Bacon. That means Halliburton won’{cisco, CA and at additional mailing offices.

gineers and meat cutters. We are t be: organizing. We are have to pay construction workers $18 OSTMASTER:
backbone of the American workforce. working toaether. bucks an hour. $27,000 a year is tq
Just look at the unions in this new much for Cheney's cronies. _
federation and you begin to see the diversity of our mem-We have a strategy to train workers to rebuild their co
bership. We are the American rainbow—African-Amerunities. The Teamsters training drivers; SEIU traini
can, Asian-American, Hispanic and white. We are frofifalthcare workers; the Carpenters training construct

Alaska, Maine, California and Puerto Rico. We are tra%%rllfreésli_'é;% Laborer’s t_rainingd Eazrlnat \Lvorkers; a When sending in your
unionists—united to build a stronger movement. training casino and hotel Workers....

We are here to change the way the American laborChange To Win will _stand upfor all W(_)rkers. We WiII_giv
movement operates. We are putting our money wheré“’ﬁrk‘?rs a chance to win a voice on the ij. We vv_|II build t
needs to be: organizing. We are working together. M¥nerican labor movement—together, brick by brick.
member of a coalition union will ever stand alone again. 10day, the battle for America begins.

lease send address changes to:
lorthern California Teamster

0 Executive Park Blvd., Suite 3100
an Francisco, CA 94134-3306

address changes, please
include your Local number.

Debra Chaplan, Managing Editor
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AROUND THE LOCALS

Local 665 Secretary Treasurer Emie Yates (right) presents “Labor Man of the Year” plaque to
Chuck Mack. IBT General Secretary-Treasurer Thomas Keegel (left) and Local 350 Secretary-
Treasurer Robert Morales stand in ovation.

a voice in the workplace, and we'rarivers. A number of unfair labor
going to help them achieve that,’charges, objections and challenges
Robbins added. still need to be resolved before bar-
o . . . gaining can begin on behalf of the Re-
rganizing victory at liable drivers.
Reliable Trucking Local 853 Business Agent Stu
The 120 employee drivers at ReliHelfer and organizer Jesse Casqueiro
able Trucking voted in August to bespearheaded the campaign. Local 137
represented by Local 853. This is onalso lent invaluable help to the drive.
of the last construction related compa- “We believe trucking companies
nies that utilizes more “employee’can benefit from the consistency and
drivers than owner-operators. productivity of having their own driv-
Reliable drivers are dispatched ouérs. This victory and gaining a first-
of Pleasanton, but may be based in @isne contract will strengthen our abil-
many as eight locations in Northerrity to move forward to organize more
California. They deliver cementconstruction related companies,” said
power, rock, aggregate, and constru¢-ocal 853 Secretary-Treasurer Rome

At its 2005 Awards Dinner held invice Award to Mayor Gavin Newsom. tjon related products all over Northermloise.
September in Burlingame, the Bay Teamsters General Secretarycalifornia.

Area Union Labor Party was proud tdfThomas Keegel gave the keynote Every driver that Local 853 con- ﬂran(l[la“gnter of

honor Chuck Mack, Internationaladdress.

tacted recognized the benefits ¢ =
Vice President for the Teamsters as The Bay Area Union Labor Party ynjon representation, but many wer Local 315 member wins

its “Labor Man of the Year.” was created to educate union memynaware of, or afraid to exercise thei Hnﬂa scllolal‘sllill
The Party also gave communityers about economics, political mat-rights. However, more than 70% o .

service awards to John F. Hanleyters, community involvement and the drivers signed authorization card
President of Firefighters Local 798&haritable affairs in order to securetg request representation by the Loce ¢
and to Bruce Smith, Vice President ofinity in political action, to protect  Once the election period begar &
Vision Service Plan, and a Public Sertheir rights and further their interests. | gcal 853 involved members from the

Ready Mix industry as well as member

City of Hercules ratifies  pay and their peer's pension plan inat gther unions who come into daily
cluding a grievance procedure antyoniact with the Reliable drivers to dis

first Teamster contract . : o h
most Importantly, providing theseg s the advantages of being represe

Local 315 is proud to report that o o :
July 25, the approximately 75 City O’}}Norkers a voice in the work place.  eq py a union. The Local produced an

Hercules employees ratified their firs Local 315 Secretary Treasurer Dalgjsyibuted to all potential voters a DVD
Teamster contract by an overwhelmﬁ—:zobblns welcomes these new MeMnat featyred many members, some |
ing margin of 57 to 1. Bers to the ranks of the Teamsteignom are Teamsters who formerly

nion. Stressing the union’s contins ; -
The agreement covers employee g worked for Reliable. Soroya Rowley is pleased to accept
in classifications from city clerk, ad-

ed commitment both to organizing the company hired an army ol a $10,000 James R. Hoffa Memori-
Mministrative assistants, child care inpiw r:nembe_rs Zmd o those Wozl?(erénti-union consultants who specializt al Scholarship from Local 315 Sec-
structors, parks and recreation eme. o ave gaine representation, OB breaking every NLRB statute. They retary-Treasurer Dale Robbins.
ployees, maintenance departmerr'lgms. credited the Local's President/Orgeatened the drivers with the loss ¢ Rowley’s grandfather, Victor Cipol-

' anizer Steve Gutierrez for succesgpeir jobs, promised them wage in la, worked for United Grocers in

building inspectors, and utility em- . . .
ployees. The three-year agreemeflely organizing several new un'tscreases, and tried to represent ther RlChmo_nd for more than 20 years
S . : er the last six years. “Our recordyg : fficial and retired out of Local 315. Rowley
provides for wage increases in eac fully win el elves as union orrncials. attended high school in Southem
roves you can successiully win elec- \when the votes were counted

year and is retroactive to July 2004. .. : California and hopes to pursue a
: . tions and get good contracts if you tar, ; : P p
The union also made improve- gety y Local 853 won. Given the iNtense oo in the theater. She is attend-

ments in vacation, holiday Iongevityget your campaigns and keep yoUinti.ynjon campaign, it was a victory ing college in San Diego
' ’ credibility with the workers who seekso, the persistence of the Reliabl ’

APPLY NOW
) TEAMSTERS JC7|

.J'l: 7.
w COMMERCIAL DRIVERS
‘_ﬁ vl

Free Hazardous Materials Training

New standards for transporting hazardous materials

are coming into effect. To enable Teamsters to com-

. ply, we offer free training:

v 4-hour DOT (HAZMAT) Hazardous Materials Awareness
course and refresher

v 40-hour (HAZWOPER) Hazardous Waste Materials course

v 8-hour (HAZWOPER) Hazardous Waste Materials refresher

To sign up, call Barbara at 415-344-0085.

EDUCATION PROGRAM
- 510-568-5278

CONTACT
YOUR LOCAL FOR AN APPLICATION
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What's on the Special Election hallot?

Governor Schwarzenegger calls 2005 the “year of reform,” but
his main reforms are merely an attack on unions and union

hv members. Instead of working with the state legislature as gov-
ernors are supposed to do, he has initiated a Special Election
ch“ck Mack that will cost state and local governments more than $40 mil-

lion. Following is a review of the measures you'’ll see on the
November 8 ballot.

The Teamster plan for politics

On November 8, California will hold  While Prop 75 applies to public em- m Punish new teachers
a useless and unnecessary state-widlwyees only, the goals are the same: tak

election. It will cost over 80 million dol- workers money, and hence, their voice This initiative reduces job security and contract protections
lars and won't provide answers to any abut of state politics. Nail public employ-

for teachers. It requires teachers to teach for five years in-
the states real problems: air qualityees this year and extend to workers in the

stead of two years before gaining permanent status and con-
health care, infrastructure, fuel costgyrivate sector next year. tract protections. This initiative does nothing to improve our schools and will
congestion, etc. Those most familiar make it harder to attract and keep good teachers.

But the reality is “This election isn’t with Proposition 75

that this election isn’t have relabeled it the @ Paycheck deception

about problems; it's agbout problems, it’s Paycheck Deception

about power. It's about Act because it has

money and it's about about power.” nothing to do with
the Governor and his worker rights.

supporters from big business and the ex- Prop 75’s architect is Lewis Uhler a
treme right attacking California Unionsright wing ideologue who once worked
and workers for the John Birch Society. Lately he has
We urge our members and their famispent his time trying to dump Social Se-
lies to vote NO on Propositions 74, 75, 7&urity and replace it with private ac- _ _ _
77, 8 78. If any or all of these proposicounts. Helping him have been worker ~Vhat Prop 75 really does is allow outsiders to decide how you should run
tions pass, California’s political landscapériendly companies like Ameriquest Cap- YOUr union. It will tie up unions in so much bureaucratic paperwork that
will be changed dramatically. Thesétal, 21st Century Insurance, and Wal- €Y'l have a hard time speaking out for the rights of their members.
propositions will increase the influenceMart. They have contributed hundreds of ~PTOP 75 is intended to silence the voice of union members in politics and
and power of conservative forces morthousands of dollars and promise to con-Prévent us from fighting back against big business. Union political contribu-
concerned with the prerogatives of bigribute whatever is needed. Why? Be- t!ons would bg restricted but corporations would be gntoughed by t_h_e initia-
business than the rights of workers to ocause Proposition 75 would give big tiVe- Corporations already outspend labor 24 to 1 in national politics and
ganize and bargain collectively. Yes, therbusiness a big political advantage. Prop 75 would make this imbalance even worse. _ _
is a direct relationship between these ini- Prop 75 is designed to take money FrOP 75 is atestcase: if it passes and silences public employees this yeal

tiatives, our jobs and the wages and bensdpporting workers and worker issues YOU €an be sure that private employee unions will be next.

Of all the bad Propositions one stand§ecomes law.
guaranteed to slash the amount of MON@Yere 4 requirement that business obtaintee minimum funding to our schools. It eliminates the requirement that the
tion. It's about cutting the financial legsorkers voices are heard.

fits that come through labor contacts.  out of the political process. Corporations Bud ¢ b that P

currently outspend unions 24 to 1. This u e ower gra at cCuts
Worst of the Worst—No on 75 y P 9 P ) 9

school funding

out—Prop 75. Masquerading as a Worker \yhile union contributions would be Prop 76 would allow the Governor to make devastating
paycheck protection measure, it woulgimited, there is no limitation on the midyear budget cuts if revenues fall below expenditures. It
public employee unions and their memgpareholder approval before contributing. state must restore any money owed to schools when education funding falls
bers contribute to the political process. A NO vote on Prop 75 will ensure a below the minimum guarantee.
out from under organized labor. It  gpe final note: it's not all negative. m Redrawing district lines
1998's Proposition 226 recycled. Pro@’ropositions 79 and 80 are worker :
226 applied to all workers, even the p”friendly and deserve a YES vote and our Borrowing a page from the Texas handbook, Gov.

Defeating Prop 75 is the top priority for public and private
unions this election. All members are encouraged to vote NO
on Prop 75, and urge their family and friends to do the same.

This initiative would prohibit a union that represents any public employees
from using union dues or fees for political contributions unless each member
provides written consent on a form mandated by the initiative. That may sound
appealing to some, but union members already have that right.

ratio would jump to 60 to 1 if Prop 75
in reality, create a bureaucratic mazgmqaynt big business can give, nor is N OWOU|d gut Proposition 98, the law voters approved to guar-
Prop 75 isn't about paycheck proteCpgiance in California politics and that

vate sector. support N OSchwarzenegger wants to require a three-member panel of
' retired judges to immediately redraw congressional and state
H S H i legislative district lines. The Governor has stated that the purpose of this ma-
Ge_a"ng “n tn win “Ie sneclal Hec“on neuver is to elect more moderates to the Legislature and congress. The real go
continued from page 1 is to boot the pro-worker majority out of legislative power in Sacramento.

year's costly and unnecessary Specittie governor's proposed take-aways i

Election, we're in an annual mobiliza-the voice of unions,” Mack continued. “If . . .

tion mode. It's expensive and tiresome,ive beat Arnold on this unnecessary Spe Phony prescription drug bill

just have to gear up. We need to getext year like the schoolyard bully he is!” Brought to the ballot by big drug companies, Prop 78 is de-
every member in every shop, barn and Worksite coordinators picked up flyers signed to confuse voters so they will vote NO on Prop 79.
derstand how these propositions will imyou haven't seen these materials yet, contheir prices, covers fewer people and does not allow the state of California to
pact their union and their family.” tact your business agent and get involved.enforce the program.

Mack said. “But we can’t complain; wecial Election, we can knock him down
plant registered to vote. They need to urand voter registration forms to distribute. If N o Prop 78 relies on drug manufacturers to voluntarily lower
“The only strong voice to stand up to
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November 8 Special Election
Recommendations

at a glance

NO on Proposition 74
Punish New Teachers

NO on Proposition 75
Paycheck Deception

NO on Proposition 76
Cuts School Funding

NO on Proposition 77
Reapportionment

-
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
: NO on Proposition 78
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
L

FIRSI, we'LL
SHUT You UpY

THEN...

WE'LL Go
AFTER YouR

PENSIONS/

Drug Companies’ “Bad Prescription”

YES on Proposition 79
Cheaper Prescription Drugs

YES on Proposition 80
Affordable Electricity & Preventing
Blackouts

Register to Vote
Deadline: October 24
Apply for an absentee ballot
Deadline: November 1
Vote for your rights as a union member

@ Cheaper prescription drugs

Prop 79 establishes Prop 79 would allow the State to nego-
a real discount drug tiate directly with the pharmaceutical
program for up to companies for lower drugs prices for mil-

ten million eligible low and middle-incomelions of citizens, just as the state of Maine
Californians. Discounts are obtained by redoes. Californians in need will get cheap-
quiring drug manufacturers who sell tar prescription drugs, and the state’s tax-
Medi-Cal to offer comparable discounts tpayers will save hundreds of millions of

the new program. dollars.

Prevent blackouts & Sergio Cheung
repeal energy deregulation UPS

. . . . Local 278
Seniors, con- providers are subject to the regulation of 75
RN L He’s exactly what he
sumers and small the Public Utilities Commission, and that ; that he’ {
businesses needthose providers have the certainty they por rgys_ athes not. .
reliable electric service at reasonableeed to make sure we have adequate sup- SPecial interests and big

prices. Prop 80 ensures that all electricitylies of electricity in the future. business tell him how to
vote and run the govern-

ment—that’s what'’s be-
hind the propositions.
And he’s trying to circum-
vent the legislature.”

tions and begin work to fight them.

Ask the Members:
What do you think about
our governor and the

propositions he put on
the November ballot?

P —

Winston Jenkins
Ampco Systems
Local 665
“He’s not a politician, he’s
an actor. He’s for big com-
panies, for the money peo-
ple. The propositions are
about big corporations try-
ing to make more money.”

N%ﬂﬂp /a

F

N

Monty Dumas
Youngs Market Company
Local 853
“He’s as disappointing
to me as a governor as he

was as an actor. Shame
on him that he tries to
make himself look good at
the expense of the poor
and working class.

What's behind the
propositions? Money—
taking it from teachers
and firefighters and yet he
gets a fat paycheck from
magazines and steroid
companies.”
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Executive Board
Chuck Mack...President
Steve Mack...Vice President
Robert Morales...Secretary-Treasurer
Rome Aloise...Recording Secretary
Ernie Yates...Trustee
Carlos Borba...Trustee
Franklin Gallegos...Trustee

JOINT
COUNCIL
1

Please note:

The Bulletin Board will be included in the paper only oncg

each year, in the May issue. (We will print address and me

changes on an ongoing basis.) Please save that copy of th
letin Board for information about your Local Union.

Delegates’ Meetings
The regular 2005 delegates’ meetings are held the first Tug
in February, April, June, August, October and Decembe.

Local 15, Union City

Membership Meetings: meeting, the eligibility of their nomina-
Fourth Monday of the month: tors and seconders.
October 24, 3 p.m. at Teamsters Local To be eligible to run for office, mem-
287, 1452 North Fourth Street, San Josbkers of Local 15 must be in continuous ing '
November 28, 3 p.m. at Teamstergood standing (dues paid by the last busi- tional Constitution apply to all nomina-
Local 853, 2100 Merced Street, Suite Bness day of the month) for a period of tions and elections in Teamster Locals:
San Leandro twenty-four consecutive months, prior to ARTICLE. ).(XH’ Sec".o n 4(a): .
S To be eligible to nominate and otherwise
NOTICE OF NOMINATIONS AND nommatlons'. . . participate in the nominations meeting, a
ELECTION OF OFFICERS The Election will be .by mail rgferen- member must have his dues paid through the
Nominations of candidates for the of.dum ballot. Ballots will be mailed on " prior to the month in which the nom-
fices of President, Vice President, Secrd2écember 12, 2005, and will be counted ;.. ¢ meeting is held. Nominations shall
tary-Treasurer, Recording Secretary an@n December 28, 2005. be made at the meeting by a member in good
three (3) Trustees for a three (3) year term Nominations and Election will be standing other than the nominee by motion
will be held at the regular MembershipﬁondUCted in accordance with the provi- ¢..onded by a member in good standing
meeting on November 28, 2005, 2108ions of the International Constitution ther than the nominee. Candidates must ac-
Merced Street, Suite B, San Leandro. and the Local Union bylaws. cept nominations at the time made either in
Prospective nominees are advised to ~ Chuck Davis, Secretary-Treasurer

person, or, if absent, in writing, and may ac-
verify, in advance of the nominations cept nomination for only one office. A mem-
ber may also run for and be elected as a
Business Agent or Assistant Business Agent
as provided in Article XXII, Section 8, and
may hold both the office and the position if
elected to both.

ARTICLE XXII, Section 4(b):

Nominations for officers of Teamsters ~ San Francisco District Teamsters
Local 350 for a three (3) year term willLocal 350 Board Room, 295 89th Street, The Local Union Executive Board shall
take place on November 7, 2005 at 7:08uite 304, Daly City, California. have the authority to establish all rules and
p.m. at the Electricians Hall, 55 Fillmore Nominations and the Election will be regulations for the conduct of the election
Street, San Francisco, California. conducted in accordance with the provi- to supplement the provisions of the Interna-

Officers to be nominated: Presidentsions of the International Constitution and tional Constitution and the Local Union
Vice President, Secretary-Treasurethe Local Union Bylaws. Bylaws, including the authority to use mail
Recording Secretary, and three (3) Copies of these documents are avail-referendum balloting or absentee balloting
Trustees. able at the Union’s office. Note particu- Without membership approval. Absentee

Election to be held on Monday, Decem-larly the relevant provisions of the Inter- Voting by mail shall be permitted only upon
ber 12, 2005. Polls to be open from 8:3@ational constitution that appear below, onaPplication of members who are ill or ab-
a.m. to 7:00 p.m. at the following locationspage 6 of this paper. sent from the city or town where they are

San Jose-Santa Clara DistrictTeam- Robert Morales, Secretary-Treasurer "ormally employed at the time of voting
sters Local 287, 1452 North 4th Street, because on vacation or on employment tour

- . of duty.
San Jose, California. The Local Union Executive Board may

permit additional reasons for absentee bal-
loting if they so desire. Application for ab-
sentee ballots shall be made to the Secre-
tary-Treasurer of the Local Union not less
) than five (5) days prior to the date set for
election and shall contain the grounds
: therefor. Absentee ballots shall be valid
Secretary-Treasurer, Recording Secretar)z) nly if they are received by noon of the day
on which the polls close.
(NOTE: The International Union recom-
mends that prospective nominees be advised

Local 896, San Bruno

Membership meetings: Officers to be nominated for a three (3
Tuesday, October 25, 2005, 7 p.m. atear term are President, Vice President
453 San Mateo Ave., San Bruno
Wednesday, November 9, 2005, 6 p.mand three (3) Trustees.
Thanksgiving Meeting for members resid- The nominations and election will be
ing in the Sacramento area, at Teamstegeverned by the provisions of the Interna-
Union Local 150, 7120 East Parkwaytional Constitution which are stated on to verify, in advance of the nominations
Sacramento. page 6 of this newspaper and the Bylawsmeeting’ ’the eligibility of the nominators and
Thursday, November 10, 2005, 6:3®f Local 856 which are available upon re- seconders).
p.m.,  ANNUAL THANKSGIVING quest at the Local Union office. Nomina- A RTICLE XXII, Section 4(c):
MEETING at Crowne Plaza Hotel, 1177tions shall be made orally from the floor.
Airport Blvd., Burlingame. Nominees must accept nominations at the

To be eligible to vote in the election, a

Nominations & Elections

International Constitution
September, 2005

The following excerpts from the Interna-

member’s dues must be paid up through
the month prior to the month in which the
election is held.

ARTICLE 11, Section 4(a)(1):

To be eligible for election to any office
in a Local Union, a member must be in
continuous good standing in the Local
Union in which he is a member and in
which he is seeking office, and actively
employed at the craft within the jurisdic-
tion of such Local Union, for a period of
twenty-four (24) consecutive months prior
to the month of nomination for said office,
and must be eligible to hold office if elect-
ed. “Continuous good standing” means
compliance with the provisions of Article
X, Section 5, concerning the payment of
dues for a period of twenty-four consecu-
tive months, together with no interruptions
in active membership in the Local Union
for which office is being sought because of
suspensions, expulsions, withdrawals,
transfers or failure to pay fines or assess-
ments. Provided, however, that if a mem-
ber on withdrawal deposits his card in the
month immediately following the month
for which it was effective and pays his dues
for both months in a timely manner as pro-
vided in Article X, Section 5(c), such peri-
od of withdrawal shall not be considered a
break in continuous good standing in the
Local Union.

(NOTE: In addition to the foregoing
Constitutional provisions, the International
advises that: Elected officers of the Local
Union, shall, by virtue of such election, be
delegates to any Joint Council with which
the Local is affiliated as well as to any con-
vention of any subordinate body which
may take place during their term of office.

Elected Local Union officers shall be
delegates to such conventions in the order
of priority set forth in the Local Union By-
laws. If the Bylaws do not set forth an
order of priority, the principal executive of-
ficer shall have first priority, followed by
the remaining elected officers in the order
determined by the Executive Board.

Members are advised to consult the
Bylaws of their Locals for additional
rules concerning nominations and elec-
tion procedures).

December, 2005 meeting canceled. meeting orally or in writing if not present.

eting
e Bul-

bsday

NOTICE OF NOMINATIONS AND Prospective nominees are advised to veri  In the event of a contested election fo2005 at Local 856 Offices, 453 San
ELECTION fy, in advance of the nominations meeting,any office, balloting will be conducted byMateo Avenue, San Bruno, California.
Nominations of Officers for Local 856 the eligibility of their nominators and sec- Mail Referendum. Ballots will be mailedTo insure that you will receive a ballot,
will be held at a special nominations meetonders. The 50% meeting attendance reon or about November 16, 2005. Ballotyou must be sure the union has your cur-
ing on Tuesday, November 1, 2005 at 6:08uirement shall not be enforced as a conmust be received at the post office beforent mailing address.
p.m. at the Local 856 Offices, 453 Saflition of eligibility to run for office in this  the close of business on December 1,  Michael J. McLaughlin, Secretary-
Mateo Ave, San Bruno, California. election. 2005 and will be counted on December 2, Treasurer
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nisa3ler relie' “““I Ill'mlides SIIIIIIIII'I to H“"icane Ka“ina & nita nnnatinns
Teamsters affected hy Hurricanes Katrina & Rita As the overwhelming dimensions of the Katrina disaster unfold, many of us

re looking for ways to help. At this time, financial contributions are particu-
arly important. Here are three organizations that will get assistance to the peo-
le in most need:

Teamster Community Fund America’s Second Harvest
Donations to the Teamsters’ specidDisaster relief food and grocery prod-
Hurricane Relief Fund will be target-ucts, coordinated by an organization
ed to meet the most critical needs dhat specializes in community food
Teamster families and are completelpank support.
etax-deductible. On-line:  www.America’sSecondHar-
Check: Disaster Relief Fund c/o In-vest.org

Teamsters General President Jim The Teamsters Union has created
Hoffa pledged continued Teamstejob training program to address the
support and assistance today to menmmediate employment needs of dis?
bers whose homes, jobs and liveglaced workers in the region strug-
were devastated by Hurricane Katrigling to get back on their feet. The
na. union has applied for $19.5 million in

Hoffa also outlined plans to helpemergency training funds from the
the region and its residents recovdd.S. Department of Labor to train
from the tragedy. “Our union is at its3,000 people as commercial vehicl

best when we pull together duringoperators. .
; . . . . , _ternational Brotherhood of Teamstersfelephone:877-817-2307
times of crisis, because that is the true The union also is sending truck 25 Louisiana Ave. NW, Washington,Check: America’s Second

strength of the Teamsters,” Hoffdoads of food and goods to Mississip- . .
said. “Our members who are in dirgi and Louisiana, with drivers coming 2E 20000 cvarv;sﬂDKat;ggogeélﬁf FunIdL, 62(?60El
need of food, shelter, money androm across the country, including United Way of the Bay Area O A » hicago L,

other supplies can count on theitos Angeles, Oregon, Chicago, Mon-Our local United Way is partnering NAACP
Teamster brothers and sisters as théneal, Boston and New York. Thewith the American Red Cross BayOn-line: http://store.yahoo.com/naacp-do-
struggle to rebuild their lives.” Teamsters are helping members findhrea and working directly with resi- nate1/

Hoffa, in Gulfport, Mississippi, work, maintain their health care cov-dents of Louisiana, Mississippi, andlelephone 866-996-2227
met with UPS Teamsters, recently orerage and get their pension checks. Alabama. 100% of donations will go toCheck: NAACP Disaster Relief
ganized casino workers, freight driv- “Our next step is to get workers inGulf residents. Fund, 4805 Mt Hope Dr, Baltimore,
ers and other Teamsters whose homtss area retrained and get these citieSn Line: www.uwba.org MD, 21215
and jobs have been destroyed, distritand towns rebuilt,” Hoffa said. “The Telephone:800-273-1779
uting assistance from the Teamsteigovernment must work in partnershipCheck: UWBA Hurricane Katrina
Disaster Relief Fund, including $500with organized labor to get this regionRelief Fund/Red Cross, 221 Main St
debit cards. working again.” #300, San Francisco, 94105

Teamsters petition to stop new hours of service regulations that put public at risk

The Teamsters Union joined withquires an eight-hour rest period, forcver’s clock after a 34-hour rest periodthe old HOS rules.
Public Citizen, Advocates for High-ing a team driver to “rest” for eight In a seven-day period, this puts “It's clear that the corporate truck-
way and Auto Safety and other highhours in a moving truck, with enginedrivers behind the wheel 14 hoursng interests have gotten from the
way safety groups in filing a challengenoise, vibration and other distractionsonger with considerably less rest thafEMCSA what they've been unable to
to the new Hours around them. the old rules. The petition also takeget in Congress,” Hoffa said. “The
of Service (HOS) “ The corporate The current rules issue with the agency for keeping thegency has turned a blind eye to pro-
regulations recent- . . require two rest 11-hour driving time, an additionaltecting the health of truck drivers and
ly issued by the trUCkmg interests have periods with one hour than previously allowed undethe safety of the traveling public.”
Federal Motor gotten from the FMCSA  being at least two

Carrier Safety Ad- what they’ve been hours long. Most }? °°°°°°°°°°°°°°°°°°°°°°°°°°

ministration unable to get in team drivers now P
Congress.... The agency gn Memorlam

(FMCSA). split their rest pe- 3
23, the coalition of has turned a blind eye to  five-hour stints. £ Joint Council 7 officers extend condolences to the family and friend@of

On September riods into two, f
safety-minded  protecting the health of “The  only &% the following Teamster members who died recently

groups filed a Pe- : thing this will do %
iition for Recon. [TUCK drivers and the safety "% T o & GERGEN, Donald L., Local 15 TOTI, Floyd, Jr., Local 490

sideration asking of the traveling public.” drivers to drive & FAGUNDES, Leslie, Local 70  HILDRETH, David, Local 624

the FMCSA to re- : — for eight hours & jacksON, Ralph, Local 70 LEE, Arthur, Local 624

evaluate several aspects of the nestraight, causing drivers to be more fag

rule, which is to take effect on Octo+igued,” Hoffa said. 2 LE BARS, Marcell M., Local 70 MOYA, Juan, Local 665

ber 1, 2005. The coalition petition takes issu PEREZ, Richard, Local 70 DOKOS, Nepolean, Local 853
‘We are extremely disappointedwith the agency over the new shoigy PERRY, Bruce, Local 70 FISHER, Corinne, Local 853

that the agency basically issued theaul provision—a change that coulg :
same HOS rule that was thrown out bpotentially force hundreds of thou& IMOIEE=G (il Lol A,y e

the federal court because that versiosands of delivery drivers, operating® MENCARELLI, Peter, Local 78 DURAN, Guadalupe, Local 890 )

didn’t consider the health of the driv-within a 150-mile air radius of their PUCKETT, Thomas, Local 78  GARCIA, Susie, Local 890 8
er,” salq Jim Hoffg, Teamsters Generreportlng staU_on, into a 14-hour on RIVERA, Julio, Local 278 HERNANDEZ, Carlos A., @
al President. “This new rule is almostluty period, with two 16-hour days al&y s
identical to the current rule and thdowed in a seven-day period. Q

two additional changes they made— These drivers would not be re&) ARCHER, Andrew, Local 315  HOLQUIN, Joseph K., Local 890 i
the sliepe[] belrth m(_)c_iification an(cji _thguir:_ec:j t?] keeﬁ) Iolgbohoks of their tim DE LA CAMPA, Louis, Local 315 MOATS, Howard E., Local 890 8
o gc;gatsr“riglr((_).?"s'on put our ”V'Szfe't”y gtjrc?uvgsefeoQtheaT(Z?r:E?r\jv; Eg:) JENNINGS, Robert S., Local 315MUSGROVE, Michael, Local 0(2

The union is also filing its own sep-Mart backed legislative proposa TABERNITI, Vincent, Local 315 ROMERO, Manuel, Local 890 Efﬁj
arate petition to address the sleep&hen Congress considered the hig TINDAL, Donald, Local 315 VALDIVIA, Victoriana, 890 @

VG PO,

berth modification becguse of _the afway bill earlier this year. The petition SUCCETTI, Andrew, Local 432/7® TTOMAN, Robert, Local 921 @
fect it has on team drivers using thalso argues against the 34-ho 1) 6

sleeper cab. The new provision rerestart—a provision that resets the d o B BB B B BB BB BB OO0

N N N N N N N N N S N N N S N N N S N N N N N N N NN N NN INE NG,

&1 ROXBERG, Robert, Local 278 Local 890
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TAP 8th Annual Family Pichic—a great success

More than 100 TAP clients andJoint Council No. 7 Recording Sec-
family members enjoyed a BBQretary and Local 853 Secretary Trea-
lunch, raffle, and free Oakland Zoasurer (two DVD players and two ra-
passes for their children on Augustlios); Dale Robbins, Local 315 Sec-
20th. TAP Board of Directors Chair-retary Treasurer, (four $25.00 gift
man and Local 70 President Joeertificates); Ron Parades, Business
Silva joined the TAP staff and guests\gent, Local 78 (croquet set); Camp
in the festivities. Recovery Center ($50 Nordstrom

Special thanks are in order tqift certificates), Maynord's Recov-
those who generously donated rafflery Center (spa basket), and Freddy
prizes and food. Thank you to theshanayem (fresh produce).
following donors: Rome Aloise,

nnus| ﬁ@%‘%oz/ay (Paﬂfy

P4t Saturday, December 10, 200 .
Twe 11:00 a.m. to 3:00 p.m. .
Lecat:on:  TE@AmMsters Local No. 78 |
492 “C” Street, Hayward .

Come celebrate a sober Holiday Season with the TAP staff, alumni,jfam-
ily and friends. Santa will arrive and bring gifts to children 12 years, old
and younger. There will be crafts for children, a speaker, holiday rrIJsic,
price raffle and a hot turkey and ham full course lunch .

If you have any questions, call TAP at (510) 562-3600. I
(See 7(ou IL/I(’I“‘()[ n

o ——

Teamsters support Universal Preschool

work environment
AR From the Law Office of [t
g?:SSI?:;)’r:ehrﬁeC%I:I(f)%rr- Beeson, Tayer & Bodine the pI’OthItIOhna- llllllallllﬂ on 2006 hﬂ”ﬂl

against sexual

ruled this summer| This commentary is not to be con- | rassment includes
that pervasive fa-| strued as legal advice. Specific legal | protection from a
voritism in the work- | questions may be directed tothe law | broad range of con-
place created by roj offices of Beeson, Tayer & Bodineor | duct, ranging from
mantic  affairs  be-| your own attomey. expressly or implied- |
tween a prison war ly conditioning em- IS slated to be on
den and several of his subordinatgsloyment benefits on submission to or € June, 2006
gave rise to a lawsuit for discriminatiortolerance of unwelcome sexual ad- ballot.
brought by non-paramour employeesances, to the creation of a work envi- 1 1€ Teamsters _
who claimed they were treated worseonment that is hostile or abusive on &€ working with annual  income
because they did not maintain similathe basis of sex... Such a hostile envi- € Labor Project they earn over
sexual relations with their supervisor. ronment may be created even if the OF Working Families and Preschool5800,000 for married couples or

The state’s highest Court, in a unarplaintiff never is subjected to sexual C@lifornia, whose goal is to build$400,000 for individuals.
imous opinion, allowed the lawsuit toadvances.” public _support fo_r unlver_sgl_ pre- Built on the eX|st|ng_pg_t)I|§/pr_|va_te
go forward. They established that pref- However, the Court was careful to sqhool in California. Thg initiative preschool _system, th_e initiative |nS|s_ts
erential conduct in the workplacewarn that isolated instances of fa- Will make preschool available to allupon quality for children and their
based on romantic relations can convoritism will normally not create a 4-year-oldsin the state. families; adequate qualifications and
stitute sexual harassment under Calsufficiently “hostile” work environ- The |n|t|a:[|ve is being launchedcompensation for instructional staff;
fornia law when the favoritism is “suf-ment to be legally actionable. In this PY children's advocate Rob Reineflexibility to meet local needs; and
ficiently widespread” that it creates aase, the employees who engaged in@nd @ coalition of business, labor andcgountablllty to the public.
“hostile work environment in which sexual relations with their supervisor €ducation leaders. Citing document- “Labor unions have two important
the demeaning message is conveyedteceived favorable transfers and other €d PENEfits to children, K-12 schoolsoles in the preschool for all move-
female employees that they are viewedenefits, and one paramour was re- and. _the C_allfornla economy, thement. One is as beneﬁuant_as: Union
by management as ‘sexual playthingpeatedly promoted over others with coalition said the Preschool for Allmembers are so often working moth-
or that the way required for women tanore experience. At one point, she an-ACt represents one of the smartesirs and fathers and they want and
get ahead in the workplace is by emounced to another employee that if @1d most forward looking |n.ves_t—need"quallty programs for their chil-
gaging in sexual conduct with their sushe did not receive a certain promotion MeNts California can make in itsdren,” says Catherine Atkin, P“reS|—
pervisors or the management.” from the supervisor, she would “take chlldrer_w, its economy,_gnd its futuredent of Pre_school California. “The

The case was brought by two fehim down” with her knowledge of According to the C(?alltlon: second role is t? help make preschool
male employees against the Californievery scar on his body.” The super- * 90% of children’s brain growthfor all a reality” by mobilizing the
Department of Corrections and hagisor also allegedly told an interview ~ (@kes place Dbefore they entegrassroots and helping get the initia-

Teamsters
Joint Council 7
has endorsed the
Preschool for All
Initiative which

the year prior to
kindergarten. It
asks for support
from the wealthi-
est 0.6% of Cali-
fornians by in-
creasing their tax
rate by an addi-
tional 1.7% on the

been described by some attorneys @snel that had considered and rejecte¢  Kindergarten. _ tive on the ballot.

“groundbreaking.” Originally, the trial a promotion for one of others that he * Quality preschool improves the The Joint Council has endorsed
court and the Court of Appeal bothwanted them to “make it happen.” quality of K—_1_2 schools, IOV\_/erlng the_ resolution calling on its Local
dismissed the lawsuit, concluding that grade repetltlt_)n and re(_jucmg thé&Jnions and members to buﬂld sup-
the conduct in question did not support What to Do need for special education. port for a child care and universal

a claim of sexual harassment because |f You have evidence that manage- * Universal Preschool is a smart inpreschool system that works for

the plaintiffs themselves had not beef€Nt has engaged in severe favoritism  vestment. Qver t_ime, it will in- working parents. _

subjected to sexual advances and Weilréyour workplace based on romantic  crease earnings in adulthood and For more information, go to

not treated any differently than malé" s_exual relationships, inform your redu_ce_ Juyenlle crime. www.preschoolcali_fornia.org or

employees at the prison. Business Agent and/or _cqntact your  The initiative fu_nds \_/olun_tary pr_e—call the Labor Project at 510-642-
The high Court rejected this reglocal County Bar Association for an school for all California children in 5498.

attorney referral.



